ERERHFRDIVTHEASIRFBEN G.R.C. Checklist for New Employee

Welcome to G.R.C.. Please refer the following information. Do not hesitate to contact
appropriate person from each office if you need any assistance.

WA= HIEN "N IHRERE /T
Office Person Checklist A brief of function
ESF/NESS i = 8 S AL
g | LRGTET Employment Asteement | syt s IR L T HER] - S RABFISAER
o (SERCHREITERF 1% (B A M8&4a) NZ - BT - ZEEE S -
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attention, simply write us an e-mail or a letter and furnish
us with your name, telephone and e-mail address. We
will handle your issue as soon as possible.
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iiﬁ;ﬁ;ﬁ New staff’s monthly pay may raise from next 1 of January, May, August or December and also depends on
employee’s performance and PI’s budget.




